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1. Fsmsdszimivlagass (Direct Method of Assessment)
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* mslananinatu (Measurement of Product )
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2. msilszdivmeden (Indirect Methods of Assessment)

1) msdumwual (Interview)
2) msswsndeyannyanasy (Information from other people)
3) minenuawes (Self Report)
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1) mstunnuuusztisungdnssn (Anecdotal Recording

or Continuous Recording)
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6) mstunnuuuguna (Time Sampling)
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1. msuaangfnssy Shaping)
2. M3lwamuy (Modeling)

3. maasunsanauIn (Positive

Reinforcement)
4. msaslny (Punishment)

5. M3¥uuz (Prompting)
6. M3AIVANAUBY (Self-Control)
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